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I Policy:

Inmates who require greater security, supervision, or control than can be afforded in general
population will be referred for Administrative Segregation status.

1l Definitions:

Administrative Segregation:

A status designated for inmates who have not responded to counseling or conventional disciplinary
sanctions, who are flagrantly or chronically disruptive to the good order and disciplined operation of
the institution, or who pose a threat to the security of the institution (may include those inmates with
a Capital Punishment sentence). Administrative Segregation is not a disciplinary sanction or a
punitive status.

Threat to the Security of the Institution:

Any behavior which causes or is reasonably likely to cause acts of violence, escape, injury or death,
or substantial destruction of property. Inmates who incite others to engage in disruptive behavior
may also be considered a threat to the security of the institution.

Administrative Segregation Hearing Board

An Administrative Segregation Hearing Board shall consist of three members. The members of an
Administrative Segregation Hearing Board shall generally consist of a uniformed security officer of
the rank of Captain or higher and two (2) Unit Managers or a substitute(s) designated by the
Warden. One member shall be selected by the Warden to serve as the Chairman.

IV Procedures:

1. Referral for Administrative Segregation:

A. Normally, such referral is made by the inmate’s unit team following Disciplinary Segregation or at
the time of initial classification (See DOC policies 1.3.D.1 Disciplinary Segregation Housing,
1.4.B.2 Male Inmate Classification and 1.4.B.15 Female Inmate Classification).

B. The Warden or his/her designee may order an inmate be placed in segregation when it is

necessary to protect the inmate or others. The placement shall be reviewed within 72 hours by
the Administrative Segregation Hearing Board.
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2. Inmate Notice of Initial Administrative Segregation Hearing:

A. The inmate will be given notice (See Attachment 1) at least twenty-four (24) hours prior to an
Administrative Segregation hearing. The notice will include:

1.

2.

A statement describing the reason(s) the inmate is being considered for Administrative

Segregation status, i.e. “because of the three assaults you have committed”, “because of the

loan sharking operation you have been running”, “because of your escape risk”, “because of
your cumulative disciplinary record”, etc.

The date, time and place of the hearing.

B. The inmate will be provided a list of the rights which he/she has regarding the hearing (See
Attachment 1):

1.

The inmate may be present at the hearing, unless his/her presence would create a threat to
the safety of others.

a. Reasons for not allowing an inmate to be present must be documented in writing and
provided to the inmate.

b. The inmate must indicate his/her desire to be present when returning the copy of the
notice.

c. If aninmate declines to appear at his/her administrative segregation hearing, the
hearing will be held in absentia.

The inmate may be assisted by a member of his/her unit staff, normally a case manager
designated by the Warden. The case manager will be present at the Administrative
Segregation Hearing, unless the inmate waives this requirement.

The inmate will be allowed to speak on his/her own behalf and present relevant documents
or a written statement.

When a hearing is based upon an inmate’s alleged involvement in a criminal matter, the
inmate must be advised of his/her right to remain silent and that anything he/she says may
be used against him/her in a court of law.

In addition to the specific reasons for which the hearing is being conducted, the
Administrative Segregation Hearing Board may consider the inmate’s past/present
institutional adjustment, record, attitude, specific program needs, criminal record and
informational and/or investigative reports (See Criteria for Administrative Segregation
Placement).

If the reason(s) for Administrative Segregation referral are based, in part or in full, on
confidential investigative information, the investigator may not be a member of the
Administrative Segregation Hearing Board. The Chairman of the Administrative Segregation
Hearing Board must be fully informed about the confidential investigative information.

3. Administrative Segregation Hearing Board:

A. An Administrative Segregation Hearing Board (Board) will consist of three (3) members:
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1. One (1) supervisory correctional officer (normally with the rank of Captain or higher,
however, a Sergeant or Lieutenant may serve in this capacity if staff with the rank of Captain
or higher is not available).

2. Two (2) unit managers, if available, to be designated by the Warden.

3. If a facility does not have two (2) unit managers available, the Warden will designate a
substitute(s).

One (1) member will be selected by the Warden to serve as the Chair of the Board.

Hearing and Decision Process:

The Board may require staff and/or other inmate witnesses to appear at the hearing to present
relevant information. The Board may temporarily adjourn a hearing to obtain additional
information.

Hearings will be recorded except for the Board’s deliberation.

The Board will consider if there is reasonable cause to warrant Administrative Segregation for
the inmate.

1. The Board can classify an inmate to Administrative Segregation if the inmate presents a risk
to the security or disciplined operation of the institution or the safety of that inmate or others,
or when separation from general population is warranted.

2. The Board may use reliable confidential inmate information to reach this decision.

The Board will provide a copy of the Administrative Segregation Hearing Board Findings and

Disposition sheet (See Attachment 2) to the inmate. The sheet documents if the inmate will be

returned to general population or be placed on Administrative Segregation.

If the hearing results in a placement on Administrative Segregation, the Board will document on

the Administrative Segregation Hearing Board Findings and Disposition sheet the criteria which

must be met by the inmate before he/she will be considered for release from Administrative

Segregation. Examples are:

1. Maintaining a “satisfactory” on the unit housing evaluation report.

2. Maintaining a clean disciplinary record.

3. Reading and/or reporting on specific material as determined by the Board.

4. Maintaining a daily anger and activity log.

5. Creating a written release plan.

6. Appropriate interaction with other inmates and staff.

7. Other individual criteria as determined by the Board.

At the time of the initial Administrative Segregation hearing, the inmate will be advised by the
Board of the probable duration of his/lher Administrative Segregation status.
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G. Aninmate will be advised of his/her right to appeal the Board’s decision in accordance with
DOC policy 1.3.E.2 Administrative Remedy for Inmates.

5. Criteria for Administrative Segregation Placement:
A. The Board has authority to place an inmate on Administrative Segregation.
B. Administrative Segregation is appropriate when:

1. There are episodes of clearly documented threats or acts of violence or harm towards self
and/or others (incidence of violence).

2. There is an established pattern of behavior that has resulted in harm to self or others.

3. There is a reasonable belief that the inmate will continue to engage in violence or harm
towards self and/or others if the inmate is not strictly supervised.

4. There is a history of misuse of a less restrictive custody or the inmate is considered to be an
escape risk (escape profile).

5. There is a history of unresponsiveness to counseling or conventional disciplinary sanctions
and the inmate is flagrantly or chronically disruptive to the security and/or disciplined
operation of the institution.

C. Administrative Segregation may not be used to control behavior which is determined to be the
result of mental illness, which can be more appropriately treated through intervention by mental
health staff.

D. Inmates placed in Administrative Segregation should be provided appropriate programming that
is conducive to their well-being, as determined by unit staff.

E. In addition to the particular reason for referral, the Board may consider the inmate’s:
1. Disciplinary record.
2. Past criminal record.
3. Records from past incarcerations.
4. Psychological assessments.
5. Involvement in criminal activity while incarcerated.
6. Attitude toward authority.
7. Institutional record from work assignments.
8. Adjustment to institutional programming.
9. Willingness and ability to be housed with other inmates.
10. Record of violent reactions to stressful situations.

11. Habitual conduct or speech of a nature that instigates stressful and/or violent situations.
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12. Involvement with prison gangs.
13. Chronic insubordination.
14. Escape profile or other assigned Administrative Risk factors.

F. Aninmate may be placed on Administrative Detention pending an Administrative Segregation
hearing when there is reasonable cause to believe that the inmate is an immediate danger to
himself/herself or to others or that he/she presents a threat to the security of the institution.

G. The hearing will be held no sooner than twenty-four (24) hours after the inmate is given a notice
of the hearing (See Attachment 1).

6. Administrative Segregation Review Hearings:

A. The Board will review each inmate assigned to Administrative Segregation at least every ninety
(90) days (See Attachment 1). The review will be recorded except for the Board'’s deliberation.

1. If an Administrative Segregation inmate is placed on Disciplinary Segregation status, his/her
Administrative Segregation Review hearing may be postponed until the inmate is close to
concluding his/her Disciplinary Segregation time.

2. A written notice of the review hearing will be given to the inmate at least twenty-four (24)
hours prior to the hearing (See Attachment 1).

3. The inmate may choose to be present at this review hearing to discuss his/her continued
placement on Administrative Segregation.

4. If an inmate declines to appear at his/her Administrative Segregation hearing or the Board
determines his/her presence would create a threat to the safety of others, the hearing will be
held in absentia.

5. Reasons for not allowing an inmate to be present at the review hearing must be documented
in writing and provided to the inmate.

6. The inmate will be provided a list of the rights which he/she has regarding the hearing
(See Attachment 1):

B. At the time of the review hearing, the Board will decide whether an inmate remains on
Administrative Segregation or is reclassified to general population.

C. The Board will provide the inmate a copy of the Administrative Segregation Hearing Board
Findings and Disposition sheet and the criteria which must be met by the inmate before he/she
will be considered for release from Administrative Segregation.

1. The Board may consider an inmate’s behavior and progress during the time preceding the
inmate’s placement in Administrative Segregation or the last review by the Board when
determining whether there is reasonable cause to warrant continuing to classify an inmate to
Administrative Segregation.

2. If the classification process includes reasons justifying a good faith belief that returning the

inmate to general population may pose a threat to self, staff, or others or the disciplined
operation of the institution the inmate will remain on Administrative Segregation.
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3.

The inmate will be advised by the Board of the probable duration of his/her Administrative
Segregation status or the next scheduled hearing review date.

The inmate will be advised of his/her right to appeal the Board’s decision in accordance with
DOC policy 1.3.E.2 Administrative Remedy for Inmates.

7. Mental Health Assessment of Inmates on Administrative Segregation:

A. Upon notification that an inmate is placed in Administrative Segregation, mental health staff will
review the inmate’s mental health record to determine whether existing mental health needs
contradict placement in Administrative Segregation or the required accommodations.

1.

Department of Social Services (DSS) Correctional Behavioral Health staff will provide an
assessment of an inmate’s current mental health status and needs upon placement in
Administrative Segregation (See Attachment 3).

The purpose review is to ensure no inmate is placed on Administrative Segregation for
whom mental health considerations indicate such placement is inappropriate.

The focus of the review will include the inmate’s MH record. A face-to-face assessment may be
conducted at the discretion of MH staff.

Inmates housed in Administrative Segregation may be referred by staff for a mental health
assessment any time the inmate’s behavior indicates a mental health issue/need (See
Attachment 4).

B. A mental health professional will assess the status of all inmates on Administrative Segregation
for more than ninety (90) days.

1.

DSS staff will provide a summary of the inmate’s current mental health status to the Board
(See Attachment 3).

The purpose of the assessment is to provide the Board with information which will assist the
Board in determining appropriate housing /unit placement of the inmate.

Such assessment will include a review of the inmate’s MH record, past functioning in
Administrative Segregation and may include a face-to-face assessment with the inmate, at
the discretion of MH staff.

Mental health assessments will be completed every ninety (90) days following an inmate’s
initial placement in Administrative Segregation.

C. Mental health or medical staff may advise DOC staff regarding the level of monitoring
recommended for an inmate placed in Administrative Segregation to maintain their medical, dental
and mental health status/wellbeing.

1.

Inmates housed in Administrative Segregation may request to be seen by medical or mental
health staff through the inmate kite system or when DOC/medical/mental health staff are
conducting rounds.

2. Staff will document an inmate’s medical, mental health or dental needs and all rounds

conducted within the Administrative Segregation unit.
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8. Administrative Segregation Work and Escort Restrictions:

A. Aninmate on Administrative Segregation will be restricted to work assignment within his/her
assigned housing area.

B. Security restraint and staff supervision requirements for Administrative Segregation inmates

escorted within the unit/facility will be applied and adhered to in accordance with applicable
institutional operational memorandums (OMs), unit plan and/or post orders.

9. Administrative Segregation Programs/Services:
A. The following programs/services are available to inmates on Administrative Segregation:
1. Medical/dental.

2. Optometric.

3. Psychiatric/psychological.

4. Counseling.

5. Recreation (daily).

6. Self-help/therapy books and other reading materials as approved.

7. Legal assistance/Attorney Visits (See DOC policy 1.3.E.1 Inmate Legal Assistance).
8. General and legal mail (See DOC policy 1.5.D.3 Offender Correspondence).

9. Class Il visits (See DOC policy 1.5.D.1 Inmate Visiting).

10. Telephone calls (See DOC policy 1.5.D.4 Inmate Access to Telephones).

11. Personal property, which will be restricted for security reasons only (See DOC policy 1.3.C.4
Inmate Personal Property).

12. Access to clergy and/or religious and spiritual counseling (See Cultural Activities
Coordinator).

13. Educational opportunities (See Unit Coordinator).

B. Information on the day-to-day operation of the Administrative Segregation Unit is available in the
respective Unit Plan (See DOC policy 1.3.A.1 Unit Plans).

V Related Directives:
DOC policy 1.3.A.1 — Unit Plans
DOC policy 1.3.C.4 — Inmate Personal Property
DOC policy 1.3.D.1 — Disciplinary Segregation Housing
DOC policy 1.3.E.1 — Inmate Legal Assistance
DOC policy 1.3.E.2 — Administrative Remedy for Inmates
DOC policy 1.5.D.1 — Inmate Visiting
DOC policy 1.5.D.3 — Offender Correspondence
DOC policy 1.5.D.4 — Inmate Access to Telephones
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VI Revision Log:
August 2004: New policy, written from SDSP and SDWP OMs.
Auqust 2005: Clarified that the staff representative (case manager) will normally be present at
the administrative segregation hearing. Added reference to DOC policies 1.5.D.3 and 1.5.D.4.
Changed the policy name on 1.3.D.1.
July 2006: No changes made.
July 2007: Added additional language regarding the Department of Human Services
Correctional Mental Health Services providing a summary of the inmate’s current mental health
status and needs. Added attachments 3 and 4. Revised the language on escort/restraint
requirements for Administrative Segregation inmates.
July 2008: Revised formatting of policy and attachments in accordance with 1.1.A.2. Deleted
the “/" between Administrative and Segregation in ss (E) of the Hearing and Decision Process
section. Revised “Administrative Segregation Inmates” to read “inmates on Administrative
Segregation” throughout policy. Revised Attachments 3 and 4 with related policies.
July 2009: Revised title of DOC policy 1.5.D.3 to be consistent with actual title of policy and as
saved on the M drive. Added reference to Warden selecting the Chair within ss (B of Administrative
Segregation Hearing Board). Revised minor wording throughout policy. Updated formatting of
Attachment headers.
July 2010: Revised formatting of Section 1. Revised title of DOC policy 1.4.B.2 and added
reference to 1.4.B.14.
August 2012: Added definition of Administrative Segregation. Added “may include those inmates
with a capital punishment sentence” to definition of Ad. Seg. Added B. to Section 1. Added
“specific program needs” to Section 2 B. 5. Deleted “and therefore requires separation from the
general population” Deleted “to the Warden and the Warden'’s decision to the SOC” and Replaced
with “in accordance with DOC policy” in Section 4 G. Deleted “if he/she presents a risk to the
security of disciplined operation of the institution” and Replaced with “has the authority to” in
Section 5 A. Added “or acts” and “or harm” to Section 5 B. 1. Added new D. and Renumbered
existing items that followed in Section 5. Added 14. to Section 5 E. Added “The review will be
recorded except for the Board's deliberation” in Section 6 A. Added “or the Board determines
his/her presence would create a threat to the safety of others” in Section 6 A. 4. Added 5. And 6.
to Section 6 A.Deleted ninety (90) days” and Replaced with “time preceding the inmate’s
placement in Ad. Seg. or the last review by the Board” in Section 6 C. 1. Deleted “expose an
inmate to bodily harm or other violent acts” and Replaced with “pose a threat to self, staff or others”
and Added “the disciplined operation of the institution” in Section 6 C. 2. Added 3. and 4. to
Section 6 C. Deleted “A mental health professional will personally interview and assess the
psychological status of each inmate prior to their initial Administrative Segregation hearing and prior
to each review hearing” and Replaced with “Upon natification that an inmate is placed in Ad. Seg.,
mental health staff will review the inmate’s mental health record to determine whether existing
mental health needs contradict placement in Ad. Seg. or the requirement accommodations in
Section 7 A. Replaced “Human Services” with “Social Services in Section 7. Added “upon
placement in Ad. Seg. in Section 7 A. 1. Added “in the inmate’s records and MH record” and “may
be conducted at the discretion of MH staff” in Section 7 A. 3. Added new 2. and changed 2. to 3. In
Section 7 A. Deleted “and/or disciplinary segregation for a continuous period of more than one (1)
year” and Replaced with “for more than ninety (90) days” in Section 7 B. Deleted “to ensure that
no inmate is on Ad. Seg. and/or Dis. Seg. for whom mental health considerations indicate such
status is inappropriate” and Replaced with “to provide the Board with information which will assist
the Board in determining appropriate housing/unit placement of the inmate” in Section 7 B. 2.
Deleted “personal interview” and Replaced with “a review of the inmate’s MH record, past
functioning in Ad. Seg. and may include a face-to-face assessment” and “at the discretion of MH
staff” in Section 7 B. 3. Deleted six months an inmate is on Ad. Seg. or Dis. Seg.” and Replaced
with ninety days following an inmate’s initial placement on Ad. Seg.” in Section 7 B.4. Added C.
and C. 1. and C. 2 to Section 7. Deleted “procedures contained in DOC policy” and Replaced with
“procedures contained within the institutional OM” in Section 8 B. Added (daily) to Section 9 A. 5.
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Added “and other reading materials as approved) in Section 9 A. 6. Added “attorney visits” to
Section 9 A. 7. Added 12 & 13. to Section 9 A. Revised Attachment 2 to conform with policy.

Denny KaemingR, 11/11/2012

Denny Kaemingk, Secretary of Corrections Date
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Attachment 1: Administrative Segregation Notice of Hearing

The Administrative Segregation Notice of Hearing form is located on the state’s WAN.

A copy may be printed using Microsoft Word as follows:

1.

Click here to access the Administrative Segregation Notice of Hearing by:
a. Placing mouse on the word “here” above

b. Press and hold the “Ctrl” key on the keyboard

c. Click the left button of mouse.

Or Select File/New from the Menu Bar / Select the DOC tab / Select Administrative
Segregation Notice of Hearing.

The gray areas indicate the information that is to be entered.

ADMINISTRATIVE SEGREGATION HOTICE OF HEARING
rmak's Hane: | [

Immak Wumber: Dak:

Alwaing betore B Admind s Ealve Segregalon Healng boam for pos fible placement in dminds kalwe
Segregalon Wil be Feld on: | Dak: Tine

Flace otlwaing:

Feason ¥or heardrg :

A redew ot your Adminds kalve Z=gregalon s ks wlll be keld on: | Dak: Tine;

Place of Hearlrg :

Tre Admlrds ksl Segregalon Headrg Boand will redew e Rarons w0 your placemenl in 2dmins kale
Zegregalon ard your progress Inmee Ing be ol kda es Bbllshed for your releare corslderalon.

UrllManasemenlDeslgre s grakre Dak

O 1do O dormoldesie kibe presental be Feairg .
(Fallure ko lredlcake wlll be congldersd declining o appears

O 1dc 0 domoldesiee B arcls Ence of 3 s member.

rmak’s Slgrakre Dak
B e Irmak redies ooslgn, be s lmember serdrg be noloe will slgn below.

LIS Tak
Inrnate Rights Regarding Admini strative Segregation Heaings

I. | o The glven 24 howus wi lenrolce pior o be dake ard Bne ot your Ind 0d Peadrg or ang redew
e airg .

Z. | vour hearirg wlil be beld betore be Adminds alve Segregalon Heardrg Boand | which sl romally
conzlslof be Malor (or deslgreesand o oler memb ers of be dep aimen) head rank.

3 vYoumay be presenlal ke bealrg unle 55 pour presence would creak a hireal ko e sakely ofobhers .
Fearons o nolalowing you o alkerd be beaing mus | be documenked ard prodded , Inowlirg o jou.
vou s Hirdlcake your deslre obe presenlon be Bolce of Adminds kalee Zeg egalon Heardrg fom
wher e kimirg e required cop y.

#. | W becaure of he complexd by of e 15506, jollafe unable o prepale your own care, yoLimay be
represenkd by amember of pour und | .

5. | W e headrg 15 based on your alleged Irwol vement In ciminal acidles, you mus | be od dred of pour
Aghl ko remaln sllenl ard Bal anyhing you ray moay be ured againe | youln s oor | oTlaw.

& | naddilon ko e parloular earonds s 1o which e bealrg 15 belrg corsuckd, e Boand may conglder
your poarlard present ins Dulonal allde, s menl ard recond, and cimiral recon .

7. | Followirg be beaing be Boand mus Tp rodde sl lenresul b o you Includirg reasons o your Inl lal
corremenl of conired cormiremenl amd e corduc! Fal s requined of you ko b e consldensd for
release.

2, | voums Ibe redewed by be Adminds bl Segregalon He aing Board allear |eve ry SOdays .
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Attachment 2:

Administrative Segregation Hearing Board Findings

and Disposition

The Administrative Segregation Hearing Board Findings and Disposition form is located on the

state’s WAN.

A copy may be printed using Microsoft Word as follows:

1. Click here to access the Administrative Segregation Hearing Board Findings and Disposition

by:

a. Placing mouse on the word “here” above
b. Press and hold the “Ctrl” key on the keyboard
c. Click the left button of mouse.

2. Or Select File/New from the Menu Bar / Select the DOC tab / Select Administrative Segregation
Hearing Board Findings and Disposition.

The gray areas indicate the information that is to be entered.

Revised: 08/23/2012

ADMINISTRATIVE SEGREGATION HEARING BOARD
FINOINGS AMD DISPOSITION

Fimak's Name: | |

rinak's Humber Dak:

Eozrd's Dedsion

Apzlgred ko Ad ZegiPopulalon wih aredew in days. Probable duralon of &4 Seq placement:

vour Ad Teg slakr wll be edewed omorbetore:

Surmmary In Support Of Board's Decision

T Followirg recond har been e Bblisked ard behador extiblked durrg Fe reporing pe ol :
Recelued an e scellenluery good s alstackonainuns alstac o evalualon reparl.

i
2 Comml kd niror ared malor Probdblkd Ack .
3 Rel books on arel wil llen accep kable/manginal mo rep ok .
+ Rlankred adaly argerand schdlylog.
= Creaked a willken releare plan.
=] (] 5 O
7 Releare Irmak tom Adminds kalve Zegregalon kb Gereral Populalon.
Reazon For Aacement fContinuetion In 8dministrative Segregation

i. Eplioades ofdocumenkd breals of dolernce lowands seltor obers.
2, E: kbllshed palkm orbehador Bal bas resulled Inharm ko selt, obers, of bol,

Creakd a pasonable bellet Bal youwslll conlree o ergage Indoence kowands seltor obers
3 1700 ane nolurder 5 IHcl supendslon.

Hiz korles ofmlswse oTless resAclve cus kody of you are congldered anescape ik,
+

AN oy ofunresporslvere s s o counsellng o corwenlonal disclplinary sancloms ard you are

1 tagranly of chronlcaly disnplve o be secud 1y ard disclplired operalon of Fe Ins Dualon,
=R
&, Qe
Criteria For Release Cons deration
1 Eccellenbuvery goosd s alsaciony evalualon repork .
2 Mo dlsclplinary dalalon: .
3 Rel books o arel wille reparks .
+ Manlan adaly ageradd acldlylog.
= Creak a willenrelease plan.
] (] § T
Bemb er Remb er Remb er Dak

Recelved by Fmake: Dak: Time:

CRlranak et koplan, s Envmembe r serdra roloe sl slam
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Attachment 3: Inmate Mental Health Status
The Inmate Mental Health Status form is located on the state’s WAN.
A copy may be printed using Microsoft Word as follows:
1. Click here to access the Inmate Mental Health Status by:
a. Placing mouse on the word “here” above
b. Press and hold the “Ctrl” key on the keyboard
c. Click the left button of mouse.

2. Or Select File/New from the Menu Bar / Select the DOC tab / Select Inmate Mental Health Status.

The gray areas indicate the information that is to be entered.

South Dakota Department of Corrections Attachment: Inmate Mental Health Status
Policy Please refer to DOC policies 1.3.0.1and 1.3.0.4
Distribution: Public 13C2

INMATE MENTAL HEALTH STATUS

Inmate Name:

Inmate Number:

ASSESSMENT BASED UPON:

O Review of past comectional mental Hesalth reconds.
O Review of past functioning in segregation placement.
] Face to face assessment conducted on this date:

MENTAL STATUS:

Judgment: O intact O impaired Describe:
Insight: O Intact O impaired Describe:
Hallucinationsi O Prazent O mea Describe:
Delusions
Mood O Stable O Unstable Describa:
Dangerto self’: O Mo evidence of Risk O Denied Evidence of Risk [ Evidence of risk
others:
Describe:

MENTAL HEATH NEEDS:

Inmate has no cument mental heslth needs orconcems:
Inmate is aware of how to access mental health services:
Inmate has sccessed mental heslth on an as needed arregularbasis:

Inmate is cumently orhas been seen by psychiatrist ortaken psychistrist prescribed meds:

DoOoDooz
DOoOoDDoOoEz
oom@onoz

Inmate has been recommended forconsultation with a psychiatrst— but has refused:

Assessment of mental health concerns of segregation placement:

Therapist Date
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Attachment 4: Mental Health Referral

The Mental Health Referral form is located on the state’s WAN.

A copy may be printed using Microsoft Word as follows:

1. Click here to access the Mental Health Referral by:
a. Placing mouse on the word “here” above
b. Press and hold the “Ctrl” key on the keyboard

c. Click the left button of mouse.

2. Or Select File/New from the Menu Bar / Select the DOC tab / Select Mental Health Referral.

The gray areas indicate the information that is to be entered.

Dak: ||

rmnak

Localon:

Sl e mber:

Approsed by Unl | Sl

Check al Falappl i
O | wi rdrawn

rad

crle s

o

a

O | Foller-ooas kr” oo s
O | wank ksl selt
o

oler plears rpecliyi:

MENTAL HEALTH REFERRAL

noc #

Fleore Humber:

FPlre Mumnber:

THz Irmak b belrg re®emed ko Benlal Heal b Zeodces sor e sodlowlng re arons

[m]
m]
o
o
o

repor ks Feairg volces
houghls dorolmaks senre
wreable bocane o el
wanls kbl ohers

P nl selT

Zpechic behadora chiersalons [ nmak selFreporl (Muctbe completedi
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